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EMPLOYERS1 FINAL OFFER TO MEMBERS 
OF LOCAL 338
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$75.00
70.00
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64.00
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- - Full Time Bookkeepers - $10.00 Bonus.
- - Part Time Bookkeepers - $ .25 per hour Bonus.
- - $15.00 Bonus above employees 40 hour base rate for Relief of
Assistant Managers or Department Heads.
- - Guaranteed overtime for eligible Assistant Managers and Department
Heads as contained in the old contract shall remain.
SUNDAY PAY-Effective January 1, 1978 on Sunday, work shall be 
compensated at two (2) times regular hourly rate. 
PREMIUM PAY
Increased from .75c Per hour to $1.00 per hour. 
RECORDING OF TIME
Working time to be recorded by Assistant Managers and
Department Heads.
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HOLIDAYS
Full Timers
In addition to the present Holidays you now enjoy, you will 
be granted a Holiday on Presidential Election Day and effective 
January 1, 1978 one (1) additional Personal Holiday.
Part Timers
In addition to the present Holidays you now enjoy, you will 
be granted a Holiday on Presidential Election Day and effective 
January 1, 1978 one (1) additional Personal Holiday.
VACATIONS
Full Timers
Four (4) weeks for twelve (12) years (instead of fifteen (15) 
years) effective January 1, 1979
Three (3) weeks for seven (7) years (instead of eight (8) 
years) effective January 1, 1978
Part Timers
Four (4) weeks for twelve (12) years effective January 1,
1979
Three (3) weeks for seven (7) years (instead of eight (8) 
years effective January 1, 1978
Those having less than the required 800 hours, but with 12 months 
employment, shall never the less receive pro-rata vacation.
SICK LEAVE
Full Timers
Eight (8) days per year (instead of seven (7) days).
Nine (9) days per year effective October 1, 1979.
Part Timers
Regular Part Time employees with at least one year of service 
shall be eligible for two (2) scheduled days as Sick Leave 
(at rate of 4 hours per day) after 1st scheduled day of absence 
effective October 1, 1978.
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FUNERAL LEAVE
Add Spouse's parents, for both Full Time and Part Time eligible 
employees.
WELFARE
CONTRIBUTIONS FOR FULL TIMERS:
$38.00 per month
$48.00 per month effective 1/1/78 
$53.00 per month effective 1/1/79 
$63.00 per month effective 1/1/80 
PROPOSED BENEFITS TO BE IMPROVED FOR FULL TIMERS INCLUDE:
- - Major-Medical Plan
- - Increased Life Insurance
- - Increased miscellaneous hospital allowances
- - Maternity - four (4) days
CONTRIBUTIONS FOR PART TIMERS:
$5.00 per month
$7.50 per month effective 10/1/79 
BENEFITS, INCLUDING PROPOSED IMPROVEMENTS FOR PART TIMERS:
- - $2500 Life Insurance
- - $30 per day Hospital allowance for 70 days
- - $25 Ambulance
- - $15 for emergency room treatment
- - Optical Plan
- - Maternity Benefits
- - Up to $250 miscellaneous in Hospital
- - Up to $200 Medical and Surgical
- - Up to $50 X-Ray and Lab.
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DENTAL BENEFITS
CONTRIBUTIONS
Full Timers - $10.00 per month 
Part Timers - $ 5.00 per month 
—  Part Time Employee's spouse shall be eligible.
PENSION
CONTRIBUTIONS
Fall Timers - $27.00 per month effective 10/1/77 (from $25.00) 
$ 30.00 per month effective 4/1/78 
$ 32.00 per month effective 10/1/78 
$ 37.00 per month effective 1/1/80 
Part Timers
$ 2.00 per month effective 10/1/77
$ 5.00 per month effective 4/1/78
$ 10.00 per month effective 1/1/80
The employer agrees to provide a Part Time Pension 
Benefit as determined by the Local 338 Retirement Fund 
Trustees.
DURATION - THREE (3) years 
CONTRACT LANGUAGE
To be updated to include all new improved wages and 
working conditions and to conform with new practices and 
laws. All of the improvements described above are in 
addition to the conditions now enjoyed.
THE UNION LEADERSHIP UNANIMOUSLY RECOMMENDS THIS 
FINAL OFFER.
IT IS URGED THAT YOU VOTE YES IN FAVOR
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